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Rationale

This Equality Policy for the GPP Federation brings together all previous policies, schemes and action
plans around equality including those that we had previously for Race, Gender and Disability. It
includes all the protected characteristics covered under the Equality Act 2010 as well as other aspects
which have the potential to discriminate against or to devalue any individuals within our community,
including the Gender Recognition Act 2004.

We are further committed to the development of cohesive communities both within our school’s
physical boundaries and within our local, national and global environments. Our school embraces the
aim of working together with others to improve children’s educational and wellbeing outcomes, and
notes the rights set out in the UN Convention on the Rights of the Child.

We seek to fulfil our moral duty to eliminate unlawful discrimination, advance equality of opportunity,
foster good relations in connection with sex, race, disability, religion or belief, or sexual orientation,
pregnancy status or gender assignment.

Our Equality Policy is inclusive of our whole school community — pupils/students, staff, parents/carers,
visitors and partner agencies — who we have engaged with and who have been actively involved in and
contributed to its development.

The purpose of this Policy is to set out how our practice and policies have due regard to the need to:
— alleviate discrimination (direct discrimination, discrimination by association, discrimination by
perception or indirect discrimination), harassment and victimisation;
— advance equality of opportunity and
— foster good relations between groups.

It explains how we aim to listen to and involve pupils, staff, parents and the community in achieving
better outcomes for our children and young people. It relates to the nine equality strands from the
Equality Act 2010 (and its Schedules). These are sometimes named Protected Characteristics. These
strands are: disability; ethnicity (including Traveller groups); gender; gender identity and transgender;
faith, religion and belief; marriage and civil partnership; sexual orientation (homophobia); pregnancy
and maternity; age.

All schools are mindful that any failure in compliance with the Equality Act 2010 and the Public Sector
Duties could result in legal action against the schools’ governing board. We are aware that our
responsibility for positive action does not stop when the children leave our school as we have a duty
to make sure that our actions promote equality for pupils who are transitioning to a new school and
those pupils who have already transitioned to a new school. The policy also applies to prospective
pupils, not just those who are already registered with the school.

Our school within the wider context

The GPP Federation are all smaller than average schools with average recorded social deprivation and
low numbers of ethnic minorities.

Overall aims of our Equality Policy

e To eliminate discrimination, harassment and victimisation.
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e To promote equality of access and opportunity within our school and within our wider
community in order to achieve a cohesive community where children act respectfully towards
each other and parents feel fully engaged in the school.

e To enhance a wider sense of community within the locality and within the wider world.

e To support the UN Convention on the Rights of the Child, the UN Convention on the Rights of
People with Disabilities and the Human Rights Act 1998.

e To ensure that every child is healthy, safe, able to enjoy and achieve in their learning and able
to contribute to the wider community.

e To promote positive attitudes to difference and good relationships between people with
different backgrounds, genders, cultures, faiths, abilities and ethnic origins.

Our approach

Our schools seek to embed equality of access, opportunity and outcome for all members of our school
communities, within all aspects of school life. Through our schools’ intent and the implementation of
our curriculums we seek to ensure that all children appreciate differences, understand shared
experiences and celebrate the diversity in our world. We use British values and school core values to
help all children understand and make comparisons in differences between people. We explore the
cultures and beliefs, valuing the complexity of our own personal and cultural identities and helping the
pupils to form their own identities. We develop the children’s understanding of inequality and how
they will experience this in society, how they can personally change it to promote a more equitable
society.

Gender equality (gender identity, transgender)

e Within our schools we actively promote equality of opportunities within genders and do not
create bias according to stereotypical gender lines

o We believe that all children show aptitudes in different subjects, regardless of gender, and that
children should be praised for positive attitudes to learning, no matter the outcomes

e We monitor the progress of girls versus boys as required by national data, in order to ensure
that we are giving equality of opportunity

e \We ensure that the voices of all children are heard within a class, without a male/female bias

e We allow children to explore the concept of gender, without judgement, challenging
stereotyped views of ‘girl’ or ‘boy’ actively within our lessons

e We encourage the active understanding and acceptance of transgender and non-binary pupils,
fostering good relationships between those who identify as transgender or non-binary and
those that do not

e We do not reinforce uniform guidelines according to strict gender lines

o We will work with parents and external agencies to support children who identify as
transgender or non-binary

Race equality

e  We work hard to ensure that racism is challenged within our schools but we are aware that
racism is happening in our school and can happen anywhere

e We understand the impact that racism will have on children, including their life chances, their
career choices, their access to opportunity, their well-being and their physical and mental
health

o We know that racism is more than just name-calling within our schools and take the form of
subtle, invisible discrimination that can be part of an ‘unconscious’ bias
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e We regularly challenge the curriculum and whether we are providing a wide range of voices
and experiences that are different from our community

e We promote a safe space for children (and staff) can share their experiences of racial inequality

e We actively seek to diversify the workforce within school but will choose the best candidate
regardless of race

Equality of access

o We seek to remove every barrier possible that a child with disability may face, so that they can
access and participate in education in the same way as another child without a disability does

e We ensure that our admissions policy allows equality of access to school

e We consider exclusions carefully before excluding any child with a disability — see Social,
Emotional and Mental Health policy

e We make reasonable adjustments when going on trips in order for all children to access the
same experiences

e We actively seek to make the physical environment as accessible as possible with proactive
planning for changes to the school premises

Equality of faith, religion & belief

e We promote understanding of religions and actively promote tolerance and respect between
different religions and people who have no religion

e We understand that bullying on religious grounds is often based on prejudices around clothing
worn to express faith

e We encourage questioning to learn about and from different faiths, religions and beliefs

e We are understanding when families may need to withdraw their children from school due to
religious observance

e We make appropriate allowances when pupils are needing time out of class for
prayer/reflection or are being affected by following faith-based procedures that may make
learning more difficult, such as fasting

e Though as a school we have connections to the Gloucester Diocese, to St Mary’s Church in
Newent and learn about and from Christianity, we do not expect pupils to be Christian, and
give parents the opportunity to withdraw children from any prayer led activities

e We actively reflect on our own procedures to ensure that the staff are not discriminating
against pupils due to their faith, religion or beliefs

Marriage/Civil partnership

e We do not assume that all families are stereotypically the same
e We actively teach that no family looks the same
e We do not assume that parents/carers are married

Sexual orientation

e We actively teach about differing sexual orientations and integrate this into our curriculum

e We encourage the pupils to ask questions openly about sexuality and sexual orientation,
talking through difficult questions with individuals and as a class

e We do not limit these conversations based on age

e We understand that the sooner our pupils have the conversations, the more accepting the
language, the broader their views and the amounts of homophobic, biphobic and transphobic
bullying are lessened
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e We create a culture of trust, where all children can talk about sexuality
e We promote differences in families and challenge stereotypical images of families

Age discrimination

e We know that age-related negative behaviour can be serious within the community and we
believe that we have a responsibility to promote positive relationships between different
generations

e We actively promote understanding of how life will change during lifetimes

e We ensure that the children consider how life may be different for elderly people

e We organise opportunities for children to spend meaningful time with older people

The roles and responsibilities within our school communities

Our Headteacher will:

e Ensure that staff, parents/carers, pupils/students and visitors and contractors are engaged in
the development of and informed about the Equality Policy.

e Oversee the effective implementation of the policy ensure staff have access to training which
helps to implement the policy.

e Develop partnerships with external agencies regarding the policy so that the schools’ actions
are in line with the best advice available.

e Monitor the policy and report to the Governing Body at least annually on the effectiveness of
the policy.

e Ensure that appropriate action is taken in cases of unlawful discrimination.

e Designate a specific member of senior member of staff to be responsible for coordinating
implementation of this policy.

e Monitor that all school trips are accessible to all children and staff.

Our Governing Body will:
e Be responsible for ensuring that the schools comply with legislation and that this policy and
its related procedures and action plans are implemented.
e Designate a governor responsible for monitoring the implementation of this policy.

Our pupils will:
e Be involved in the development of the Policy and will understand how it relates to them,
appropriate to age and ability
e Be expected to act in accordance with the Policy
e Be encouraged to actively support the Policy

Our school staff will:
e Beinvolved in the development of the Policy
e Be fully aware of the Equality Policy and how it relates to them
e Understand that this is a whole school issue, adhere and support the Equality Policy
e Actively promote equality and inclusion in their classrooms, amongst colleagues and with
visitors to the school
e Plan and deliver lessons and curriculum that reflect these our key concepts
e Deal with any prejudice-related incidents that may occur
e Make known any queries or training requirements
e Provide and analyse data that support better understanding of equality groups and any issues
e Ensure all school trips are accessible to all children and staff
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Our Staff

We are opposed to all forms of prejudice that could act as a barrier to achieving our legal duties and a
stronger, integrated community. These include: disability; special educational needs; racism and
xenophobia; gender and transgender; religious groups and communities; travellers, migrants, refugees
and people seeking asylum; sexism and homophobia/biphobia/transphobia.

We ensure that pupils cannot be victimised by something that is in relation to their parent/carer or
sibling. It also applies to discrimination, victimisation or harassment by association (such as the pupil
have parents who are in a same-sex relationship) or perception (such as excluding a pupil from an
activity because it is thought that they are of a certain religion).

Schools will on occasion positively discriminate in favour of a pupil with a disability so that they can
have the same advantages as other non-disabled pupils, as allowed by disability discrimination laws.
Schools will also on occasion positively discriminate against groups of pupils who may have difficulties
with equally accessing school, such as extra reading lessons for children who have had long term
hospital visits, providing extra opportunities for children of disadvantaged families or providing extra
equipment for children with access difficulties.

We comply fully with legislation which protects our staff (including teachers, teaching assistants,
supervisors and student teachers) from discrimination based on the protected characteristics. With
regard to disability, we make such reasonable adjustments as are necessary to prevent a disabled
person being at a substantial disadvantage in comparison with people who are not disabled.

This includes discrimination in relation to recruitment, terms and conditions, promotions, transfers,
dismissals, training and employment practices (such as dress codes) and disciplinary procedures. We
make efforts to ensure that the diversity of our workforce reflects that of our local community and
wider society. In accordance with the Equality Act we do not enquire about the health of an applicant
until a job offer has been made or require job applicants to complete a generic ‘all encompassing’
health questionnaire as part of the application procedure.

We will ensure the safety and well-being of our staff and take seriously and act on incidents of
harassment and discrimination recognising that our staff may be either victims or perpetrators.

Responding to prejudice-based incidents

We interpret our duties positively; take the necessary actions to remove barriers to inclusion and work
hard to ensure a safe, positive and inclusive environment.

We recognise that hate incidents or prejudice—based bullying behaviours are driven by negative
assumptions, stereotypes or misinformation. These are then directed against an individual or group,
based on difference (real or perceived), and linked to, for example, racism, homophobia, negative
views of disabled people or sexism. We will take action to prevent, challenge and eliminate any such
behaviour. We will dedicate time in each staff meeting, phase meeting and senior leadership meeting
to discuss any possible incidents and take all incidents seriously.

We recognise that we as individuals and society often struggle with difference of any kind (perceived

or actual), which can result in seizing upon the most visible sign of difference e.g. skin colour or
disability.
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We will record all hate incidents, discrimination and prejudice-based bullying which discriminate
against children or adults in our school with protected characteristics. We will also log incidents of
bullying related to special educational needs. We will use this information to identify trends and
patterns, so that we have approaches in place to provide appropriate responses in terms of support
for victims and their families, sanctions and support for perpetrators and their families and education
for our children, young people and communities.

Through our schools’ ethos and curriculum, we want our pupils/students to understand better the
diversity that exists in society. We want to provide opportunities for them to explore the subtleties and
complexities in order to prevent and respond to incidents and situations. We will address the
experience, understanding and needs of the victim, the perpetrator, bystanders and the wider school
communities through our actions and responses.

Objectives for 2024-25
Objective 1: To ensure that we value all religions

By December 2024, all staff will have access to festival calendar so that they can use this to ensure that
GPP Federation are not booking trips, visits etc. during a religious festival. All teaching staff are aware
of the different religions within their class. Why we have chosen this objective: As a local authority
school, Collective Worship should be 'wholly or mainly of a broadly Christian character' (SACRE 2018).
We have a statutory obligation to follow the locally agreed syllabus for RE.

e Are staff aware of the religions/beliefs within their own class?
e Do staff consider any religious festivals when planning the school year or school trips?

To achieve this objective, we plan to:

e Undertake analysis of when different religious festivals are timetabled to be taught whether
in class or during assemblies.

e Ensure staff are aware of the needs of the children within their class e.g. have we organised a
class assembly when there is a religious festival? Do they know the religions within their
current class?

e Each class to have a list which identifies if their parents have told the school their religion.

e Find and publish an annual festival calendar so all staff are aware of these festivals.

e Develop the school’s website and/or newsletter to recognise the world is multi-cultural and
that Gloucestershire embraces many cultures.

o We commit to ensuring that all the pupils receive an education that allows them to take their
place and play their part in our current society.

Progress we are making towards this objective: To be updated Sept 24

Objective 2:

To actively create classrooms which are anti-racist. We are aware that there is a rise in the use of
racist language amongst children, especially those children who have wide access to social media,
which is used in and out of context and as part of their general communication with their peers.

To achieve this objective, we plan to:

e Audit the planning for the rolling programme of the curriculum to check the balance of
information coming from a diverse background

Page 7 of 8



e Audit the use of visual materials used in a range of teaching materials to ensure it reflects a
diverse community

e Audit the reading books within school (RWI materials, library books, class novels and
classroom books)

e A planned agenda of dropped in items into the school newsletter asking parents to support
challenge against racism

Progress we are making towards this objective: To be updated May 2025
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